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	JOB DESCRIPTION


	Job Title:
	Head of Youth Coaching, Player Development & Education.

	Hours of Work:
	3 days per week, flexible over 5 days. 

	Department:
	Ladies Football

	Location:
	Finch Farm (Any Other Applicable)

	Responsible to:
	General Manager 

	Responsible for:
	Academy and RTC Staff & Players.

	DBS Required:
	Yes


	Role Summary 

	This role will assume responsibility for designing, implementing and managing an Elite coaching and player development program within the Everton Academy. ('Everton Academy' meaning Under 9's, Under 10's, Under 12's, Under 14's, Under 16's (RTC) and Under 20's) You will be responsible for leading and managing all Academy coaching staff and the coaching programme to ensure we deliver a comprehensive player development program.

Continually monitoring player development across all phases and ages and ensuring that each player receives an individualized development is key, as is evaluating and maximizing the effectiveness of our Coaching, Fixtures and Academy Programmes.
This role will also be responsible for establishing Educational links with the Everton Academy and RTC, developing and maintaining relationships with Academy players and their education establishment.
The post holder will also be responsible for Monitoring all Coaching staff performance targets and CPD activities and provide quarterly performance review and support ongoing coach development.



	Key Responsibilities 

	1. Core Responsibilities 
· Define, implement, and manage within the Everton Academy a elite player development philosophy and associated methodology(ies) aligned with the values of Everton Ladies Football Club, e.g., “The Everton Academy Way”.
· Design, implement, and manage the Coaching, Games, and Academy Programmes to most effectively align with The Everton Academy Way. Provide regular updates on the status and effectiveness of these programs to the General Manager.
· Organize all Academy coaches to maximize the effectiveness of coaching programmes throughout all age groups,
· Recruit, supervise, manage, and develop all Academy coaching staff that will be capable of delivering our elite player development program. 

· Work closely with the General Manager, 1st Team Head Coach, Academy coaches, and other Department to define age- and phase-specific performance standards for Everton Academy players and ensure coaching curriculum is designed and executed in a way to achieve these standards. Provide regular updates on all Academy players’ progress against these standards to the General Manager and 1st Team Head Coach.
· Work closely with the 1st Team Head Coach to maximize the effectiveness, alignment, and ROI of player acquisition, development, and retention against Everton Academy standards and “The Everton Academy Way”.

· Work closely with the Sport Science and Medicine Department’s to maximize the availability and performance capabilities of all Everton Academy players.

· Work closely with the Education and Welfare Department’s to ensure the safety, well being and academic/vocational success of all Everton Academy players.

· Liaise with first team and u20’s coaches and staff to ensure the continued viability and success of Everton Academy player pathways to the first team and/or a career in the professional game.

· Contribute to the ongoing education of and effective communication with parents, families, and care givers. 

· Attend and positively contribute to the Everton Ladies Management Team and Technical Board meetings.

· Understand and be accountable to abide by all rules and regulations associated with the Clubs Tier 1 Academy & RTC Tier 2 License and the continued attainment of Tier 1 & 2 status. 

· Define and be accountable to meet or exceed all Coaching Department performance targets.

· Monitor all Coaching staff performance targets and CPD activities. Provide quarterly performance reviews and support ongoing coach development.

· Understand and support efforts to meet or exceed all relevant Academy performance targets set by the Technical Board.
· Assist in the development of a Club Playing & Coaching Philosophy 

· Effectively manage all aspects of budget and equipment related to the Everton Academy.
· Organize courses, in service programs, and other coaching staff development opportunities.

· Attend CPD events, meetings, and courses relevant to the role


	2. Managing People and Developing Strong Working Relationships

· To provide inspirational leadership and guidance to direct reports, team members, casual workers and volunteers.

· Ensure all team members are fully informed of Club wide and Academy specific operational objectives.

· Set operational and/or performance goals for the team which are clearly linked to the long-term goals of the Academy and the Club and encourage continuous improvement of the existing operation.  

· Monitor department performance against performance goals to ensure that progress is being made.

· Lead weekly academy meetings and conduct regular meetings with Team members to ensure that priorities are clear and coordination is good. Attend and actively participate in other meetings (internal & external) as and when required.

· Complete Performance Reviews for all direct reports as and when required, oversee development for all team members, identify areas for development and work closely with team members to ensure necessary performance standards are met.

· Managing and supervising staff, organising work shift rotas and coordinating staff training.

	3. Education
· To establish and maintain links with educational providers to support the transition of players from Under 16’s to Under 20’s.
· To liaise with players educational providers to support their education and football needs.
· To plan and deliver educational workshops to Academy players and parents.


	4. Safeguarding 

· Monitor potential safeguarding children risks and work with the Clubs Safeguarding Department to promote safer working practice throughout the Academy.

· Understand the Academy Safeguarding policy, procedures and best practice guidelines. Use this understanding to ensure safer recruitment, safe working practices, appropriate reporting of concerns and contribute positively to an Anti-bullying environment.



	5. Other Responsibilities

· Take responsibility for personal performance and the development of personal skills to ensure the required skills, knowledge and competence to fulfil the role.

· Encourage and promote the values of Everton Football Club and to comply with the required standards of conduct and so promote the Club within the community by acting with integrity and honesty.

· Promote, adhere to and implement the Clubs Equality and Diversity Policy and to work consistently to embed equality and diversity within Club.

· Ensure that all work is completed in a priority basis, and work meets a high degree of professionalism, quality and craftsmanship.

· Attend staff meetings as required.

· Attend training courses and external seminars and meetings as appropriate/required.

· Stay apprised of current trends and best practice in your field of specialism.

· Continually look for ways to develop and improve the service provision of the department.



	PERSON SPECIFICATION


	Skills & Abilities

	Essential
	Desirable

	· Extensive skill and experience with a variety of coaching and academic techniques to maximize learning across the physical, tactical, technical, and mental aspects of player development.

· Excellent leadership and personnel management skills
· Excellent planning and organizational skills

· Excellent written and verbal communication skills
	· Proficiency using computers and office productivity software.
· Understanding of and interest in applying measurement and analysis techniques to improve the assessment of player development and progress against performance standards




	Knowledge & Experience

	Essential
	Desirable

	· Minimum 5 years’ extensive experience of working in football in a similar or relatable capacity. 
· Understanding of and ability to apply sport and coaching science principles to maximize player development.

· Knowledge and understanding of working with children and safeguarding procedures relevant to position. 

	· Experience of working within Women’s football.


	Personal Attributes

	Essential
	Desirable

	· Curious, interested, and open minded
· Enthusiastic and motivational
· Proactive and motivated to improving self and others
· Resourceful and solution oriented

	· Has developed an extensive network of professional colleagues to provide support and mentorship to self and staff


	Qualifications

	Essential
	Desirable

	· UEFA A License
· FA Youth Award Modules 1-3
· Basic first aid for sport
· Satisfactory background check in respect to Child Protection
	· Advanced Youth Award



	GENERAL RESPONSIBILITIES


	General Responsibilities 

	Employee Relations

To make suggestions to improve the working situation and contribute to positive employee relations within their area of work and Everton Football Club as a whole.



	Health & Safety

To take reasonable care for the health and safety of yourself and other employees and members of the public who may be affected by your acts or omissions at work. 

To comply with all aspects of the Everton Football Club Health and Safety Policy and Arrangements, to enable the Company to perform its civil and statutory obligations in relation to Health & Safety.



	Customer Service

Identify and meet the needs of colleagues and our customers, focusing on initiating and welcoming contact and communication whilst striving to deliver first class customer service.

Recognise potential complaint situations and make effective steps to avoid and/or resolve these situations.



	Self Development

To take responsibility for your own development and to help realize your own potential by undertaking any necessary internal or external training sessions in accordance with the Company’s Performance and Development Review Policy.  



	Team Work

Ensure effective communication within your work team and across the Company whilst actively offering support and guidance as necessary.



	Equal Opportunities and Harassment

To cooperate with measures introduced to ensure there is equality of opportunity in employment.  To ensure understanding, awareness and compliance with the Company’s Equal Opportunities Policies.

To ensure that the working environment is free of sexual and racial harassment and intimidation and any other form of harassment constituting unacceptable behaviour which is personally offensive.




This document is a guide only and should not be regarded as exclusive or exhaustive.  It is intended as an outline indication of the areas of activity and will be amended in the light of changing needs of the organisation.

All employees may be required to undertake any other duties as may be reasonably requested.

